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PA WORKERS’ COMPENSATION 
 

A reference card produced by Kunz & Germick 
 

YEAR 
Date of Injury AVERAGE WEEKLY WAGE RATE 

temp. total disability 

$1,267.51 or more $845 

$633.76 to $1,267.50 66⅔ % * 

$469.44 to $633.75 $422.50 
2010 

$469.43 or less 90% * 

$1,254.01 or more $836 

$627.01 to $1,254 66⅔ % * 

$464.44 to $627 $418 
2009 

$464.43 or less 90 % * 

$1,210.51 or more $807 

$605.26 to $1,210.50 66⅔ % * 

$448.33 to $605.25 $403.50 
2008 

$448.32 or less 90 % * 

$1,168.51 or more $779 

$584.26 to $1,168.50 66⅔ % * 

$432.78 to $584.25 $389.50 
2007 

$432.77 or less 90 % * 

$1,117.45 or more $745 

$558.73 to $1,117.44 66⅔ % * 

$413.90 to $558.72 $372.50 
2006 

$413.89 or less 90 % * 
 

             * As a percent of AWW 
 

 
YOUR LEGAL HELP ON EMPLOYEE CLAIMS 

 
Do you have a question on an employee claim?  Let us help: 

 

Dave Kunz, Esq.     (215) 875.1400      dkunz@kunzlaw.com 
Ed Germick, Esq.   (215) 875.1405 egermick@kunzlaw.com 
Main Desk               (215) 546.0499  litigation@kunzlaw.com 

 
WORKERS’ COMPENSATION & EMPLOYMENT LAW 

 

PA & NJ 
 

KUNZ & GERMICK 



PA WORKERS’ COMPENSATION CHECKLIST 
      

(some of the more common procedural issues) 
 

• Notice of New Claim: 
o Denial or Acceptance filed within 21 days? 

 
• Temporary Liability Accepted: 

o File diaried for 90 day deadline? 
 
• Permanent / Serious Injuries: 

o File diaried for Impairment Rating at 104 
 weeks of TTD? 

 
• Pre-Authorization Request of health care provider: 

o Pre-authorization given, or  
o Denied as unrelated, or 
o Submitted to prospective Utilization Review? 

 
• Medical Release to Return to Work: 

o Notice of Ability to Return to Work mailed? 
o Employer modified / regular duty job offer? 
o Assignment to vocational expert for Earning 

 Power Assessment? 
 
• Medical Finding of Full Recovery: 

o Termination Petition filed by defense counsel? 
 
• Claimant’s Return to Work: 

o Notification of Suspension / Modification 
 filed within 7 days?  If not, 

o Supplemental Agreement signed and filed? 
  If not, 
o Suspension Petition filed by defense counsel? 

 
• Petition Filed by Claimant 

o Answer filed by defense counsel within 20 
 days of Notice of Assignment? 
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